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Speaker Bio 
Anneliese is an early career researcher and Ph.D. candidate from Southern Cross University who has 
been working as a gender specialist with Bees for Sustainable Livelihoods (B4SL) for three years.  
Supported by the Australian Centre for International Agricultural Research, Anneliese is working with 
beekeepers in PNG and Fiji to develop gender-inclusive approaches to support women in achieving their 
beekeeping goals and aspirations. 

Presentation 
Throughout the Pacific, including here in Australia, women remain underrepresented in the formal 
agricultural sector.  Within the Australian honey bee industry, women play important roles in production, 
marketing, processing, business management, and research.  Despite these extensive contributions, 
women within the sector suffer from inadequate recognition, limiting services to support women to 
make meaningful contributions to improving sustainability, productivity, and profitability in the 
Australian honey bee industry.  
         
There is little evidence available that describes women's specific challenges and solutions to create more 
equitable honey bee industries.  This research represents a case study conducted in Papua New Guinea 
(PNG), which describes barriers to women's engagement in beekeeping and beekeeping training.  In PNG, 
although there are no strict cultural or social beliefs that define beekeeping as a male activity or exclude 
women from participation, beekeeping has remained mostly male-dominated.  Women showed 
significant interest in developing alternative beekeeping enterprises and incomes; however limited male 
support, male jealousy, little awareness, cost, and the theoretical style of beekeeping training 
constrained women from achieving these aspirations.  Participants in the study identified several 
solutions to overcome these challenges, including increasing support and visibility for women 
beekeepers in PNG through participatory mentorship, group association, and capacity building with local 
government, business, and beekeeping trainers.   
 
Ongoing research conducted by Bees for Sustainable Livelihoods in PNG is investigating the introduction 
of alternative hive technologies such as shallow bee boxes, participatory mentorship programs to 
support women in beekeeping and opportunities for women to diversify their beekeeping income by 
developing a local value-added product manual and training workshops.  The findings and discussions 
from this research are relevant to guiding beekeeping development activities and interventions to 
improve gender equity to create more inclusive, sustainable, and productive bee industries in Australia 
and the Pacific.     


